	Public Hearing Comments and Recommendations

	General Comments:  

· Thrilled with the direction that CTE is going!

· Give good thought to assessment process.  It will drive what we do. 
· Regarding special populations, we are held accountable for things that are out of our control.  For instance, special population students are invited to participate in our programs and we work with the coordinator to accommodate.  However, what actually happens from there is out of our control.  Limitations include:  scheduling issues, Content rigorous enough that the student chooses not to participate.  In addition, you can’t force a girl to take auto tech if the girl has no interest.  We can’t determine how many diverse populations etc. will come into our district.  We can promote but not mandate.

	Durango

	Recommendations/Questions
	Colorado Community College System Response

	How does the Colorado Promise Initiative fit with the P -20 Initiative?
	They are one and the same.  Governor Ritter formed the P-20 Council to ensure the education section of his Colorado Promise was implemented.  It should also be noted that the CCCS Bridges to Opportunity Strategic Initiative related to CTE supports the Colorado Promise and has allowed for CTE educators to serve on the P-20 Council. 

	Will Science CSAP data be collected along with Math and Reading and Writing?
	Since they are not required by the act, no.

	Is the Plan of Study a growing document?  Can it be changed?  
	It is a growing document that will be updated as necessary by local users.

	Review Texas example of validating competencies for Advanced Credit
	Thank you, we will review the site.

	Denver

	Will the benchmarks and performance metrics be made available?
	Performance metrics will be available online each spring as part of the Perkins local plan creation by each recipient.

	If the local plan objectives are based on performance metrics, when will we know what they are so we can write our plan?
	Performance metrics will be available online each spring as part of the Perkins local plan creation by each recipient.

	How were performance metrics established/identified?
	Colorado will try to align as much as possible to the performance guidelines established by OVAE, including student population definitions for both secondary and postsecondary.  The Accountability topic team consisting of secondary and postsecondary recipients along with input from System staff worked on developing the performance metric definitions for the multi year state plan.  Baseline data was used when available to set performance goals and statewide AYP goals were used where required by OVAE.

	Will we get a copy of the State CTE strategic Plan?
	CTE Administrators received it at their Mid Winter CACTA Conference.  It is also available on-line at www.coloradostateplan.com 

	Is the Plan of Study submitted with the Local Plan?
	It will be submitted separately allowing time for it to be reviewed and approved prior to the submission of your local plan.

	Please post PowerPoint to state plan website.
	It will be posted.


	Greeley

	How can Perkins funds be used to address a problem like a system wide reading problem?


	CTE programs could remap their curricula in collaboration with Language Arts teachers in much the same process at the Math in CTE study indicated.  Also, CTE teachers /Language Arts teachers could do collaborative homework assignments.  Also, CTE teachers could ask Language Arts teachers to validate their current assessments for language arts rigor.  Also, Language Arts teachers could be extra-duty pay funded to coach CTE students for leadership activities including writing CTSO committee reports, and meeting minutes, preparing officer candidate speeches, etc. 

	

	Pueblo

	Could you provide examples of “projects” for special populations?
	Examples include: Projects to increase Business & Industry awareness of special population employment, including non-traditional genders, Providing frequent in-services on diversity, sexual harassment, discrimination, and Section 504/ADA, Actively seeking diversity when hiring, and Providing transition programs with clear, pro-active functions.  More ideas are available in the local plan creation and review documents.

	What will the technical assessments look like for ACE?
	We are just beginning the research phase for assessments and so are unable to define what the end product will look like for any of the assessments.  It is planned that teams of educators and business and industry leaders will guide the development of our technical assessment plan.

	If CTE credentials are issued by pathway, where does it leave ACE certified staff?
	It is a specialty area – go to Secondary Criteria on the credentialing website – it is on the right hand side -- http://www.coloradostateplan.com/criteria_second.htm 

	Where does ACE stand in the Colorado Career Cluster Model?
	Included in the state plan is the connection of ACE program significance related to the Foundation Knowledge and Skills that are the focal point of the entire model.  ACE is the core of each cluster and pathway.

	How will VE 135 data be addressed specifically in the 5-year plan?
	Changes to the collection of the VE-135 data will align with performance metric and student population definitions under Perkins IV.  Reporting changes will be implemented in stages with the most majority of changes taking place for the 08-09 data collection year.

	Will there still be a program by program analysis?
	Yes – not for the FY2009 local plans but by the time of the FY2010 local plans, per program data will be available. 

	Does each project need to address the 8 strategies?
	No – in the 1 year plan portion of the Local Plan they will indicate which of the Colorado CTE 8 strategies their funded projects are supporting but it is not required that they address all 8.



	Mimi Leonard, Littleton School District CTE Director - December 20, 2007

	General Comments:  

Wow!  What a lot of work!  Great job!  I’d love to see a copy when it’s final!  Thanks for allowing us input!  

	

	Recommendations/Questions
	Colorado Community College System Response

	Concerned that local professional development could NOT include short workshops or conferences
	The requirement noted in section II, A, 3 regarding professional development being not 1-day or short-term workshops or conferences influences state leadership dollars only.  Local recipients are NOT limited in their use of professional development dollars.

	In regards to the Instructor Personal Professional Growth Plans, it will be important to ensure that in districts where a planning system is already in place that CCCS process is complementary not additive.
	Language regarding the flexibility for local districts to incorporate this process with existing plans will be added to the plan.

	In the transitions section, ACP is mentioned but PSEO is not.  PSEO is currently a wonderful way for students to articulate and obtain dual credit.
	PSEO will be added to the response in section II, A, 5 as a resource for institutions to consider as they expand their transition options for students from sub-baccalaureate to baccalaureate degree programs.


	Mary Stecklein, Former Jefferson County Public School CTE Director – January 28, 2007

	General Comments:  

Overall, this state plan is the most exciting and “non-dry” plan that CCCS has developed in a long time due to the multi-players in developing strategies for carrying out Perkins. SBCCOE should heartily endorse and get actively involved via their agenda, discussions and potential future legislation for CTE. Good job! 



	It is good that Plans of Study will be tied to Program Approvals…..this is the key to have all Plans of Study created locally for students and used by teachers and counselors and parents…one plan of study as required by Perkins does not make this cluster movement happen!



	Good answer as to assessing CTE “with a prudent and thoughtful approach and several phases of implementation”.



	Perkins definitely doesn’t cover costs of implementing emerging programs. Strengthening partnerships with existing business and industry groups, who are involved with workforce and economic development at state levels, could provide more funding for CTE to keep up with technology needs in these emerging fields. Locals need opportunities to apply for such future potential funding with CCCS providing the framework for application. This could help with innovation thinking as Tech Prep had done for many years. 



	“Coloradocte” website is a great tool for locals to start the crosswalk process. 



	Recommendations/Questions
	Colorado Community College System Response

	What plans does CCCS have to help locals with measuring academic achievement through CSAP? Is CCCS going to gain scores from CDE per district??? 
	CCCS is working to develop the data systems to be able to match CDE data on CSAP with the CCCS student data (VE 135).  Districts will not be required to disaggregate their own data.

	There needs to be a process and thinking around why districts and colleges would negotiate different levels of performance and if so, who will judge that the new level of performance established locally will be acceptable. 
	Included in the Plan in Section IV Accountability and Evaluation is a comprehensive and fair process for recipients to use if they do not want to accept the State performance targets.

	Do all locals have strategic plans?


	Currently all local programs are to have a 5 year plan.  CCCS hopes that the improvements made to the local plan will accelerate growth toward all programs instituting a local strategic plan.

	What are CCCS thoughts about negotiating with CDE on NCLB highly qualified instructors clause when it comes to developed academic crosswalks and academic credit granted in CTE courses? Have negotiations started and how? 


	Negotiations have not yet started however, CCCS plans to research, in collaboration with the Colorado Department of Education, the potential for CTE instructors to teach CTE courses that are recognized by local school systems for academic credit on a student’s transcript (in compliance with the NCLB Highly Qualified Teacher requirements)

	Will the Personal Professional Growth plan for teachers be encouraged or mandated? Credentialing requirements should be included in plans. Will locals be accountable for this?
	The personal professional plans will be encouraged, not mandated.  We will also work to connect them, as possible, to existing plans within districts.  Local districts will maintain primary accountability for this.


	Lezlie Shirk, Pickens Technical College, Assistant Director – January 2, 2008

	General Comments:  

Well stated in paragraph above that most industry based testing belongs to the student and therefore can not be accessed by the school.  Unless part of the CTE program includes an industry based test as the outcome for the course.

	

	Recommendations/Questions
	Colorado Community College System Response

	What are the steps being used in the expansion of the workforce data system?
	CCCS is expanding partnerships with the Department of Labor and Employment to expand access to real-time, relevant workforce data for educators and students.

	What new plans are in the pipeline for additional articulation agreements?
	Currently CCCS is working with Regis for an AAS to BS transfer.  In addition, a statewide nursing agreement is in process along with a continued effort with Metro to establish an AAS to BAS pathway.

	Currently there is only the AAS agreement between CTE and 2 year.  Could there be an agreement between CTE and 4 year direct?
	Yes, through articulation agreements.

	Who is the audience targeted for the Advising/Counseling Plans of Study Conference in April 2008?  
	One counselor per secondary and postsecondary institution.

	What is meant by “21st Century standards?  Are these an expansion of employability skills, workforce system definitions or stand alone?  
	They are a combination of all of the above.

	When will the white papers on best practices be published?

	Spring of 2008

	Will training be required with equipment purchases?
	It will be encouraged but not required.

	The following statement suggests that we must address all performance metrics each year with a separate project.  Is that correct?  Secondary sub-recipients must address all eight performance metrics and Postsecondary sub-recipients must address all six performance metrics.  
	Each recipient does not need to have a project for all eight (secondary) or six (postsecondary) each year.  Yearly projects will need to focus on the performance metrics that have been targeted for growth by prior data or institutional priority.

	The P-20 Council is considering offering an endorsement on a high school diploma to recognize accelerated coursework, it would included a CTE certificate as well as other areas such as IB (International Baccalaureate) studies.  I know that this was mention in the recommendations but now it appears in the Perkins plan, is that saying this is going to happen?
	This item is still only in recommendation phase with the P-20 Council.  The inclusion of this potential endorsement in the plan is not intended to signify its immanent approval, rather, to highlight the evolution of Colorado’s progressive thinking regarding high school diploma options.

	Does the “that include” in the following statement mean that our plans need to include this?  CCCS will encourage sub-recipients to develop projects in the Local Plan that include the following outreach efforts:

	Recipients will be encouraged, not required to include the items in their local plan for outreach.

	Is it true that Colorado currently requires some type of work-based learning to be available as a condition of program approval?


	Yes, work-based learning opportunities for students are a requirement of the program approval process.

	Based on that following statement, are things opening up to more then just 9th graders?  Middle school level career fairs and college visits with exposure to worksites of the future. 


	Recipients have always had the latitude to spend Perkins allocations on activities involving students as low as the 7th grade.  So while not new, opportunities for activities do exist below the 9th grade.

	Not sure what this means?  CCCS supports and encourages sub-recipients to access the tools and knowledge available through the NRCCTE or other entities to enhance CTE teacher skills in teaching academics in classroom. 


	NRCCTE is the national repository of research related to CTE.  CCCS hopes to help instructors and administrators glean best practices from the site to assist with the expanded integration of academics through CTE courses.

	CCCS is researching and investigating promising practices that currently exist in academic integration and make these models available.  As introduced above, the areas would include academic credit for CTE courses and the use of integration specialists within CTE programs to identify how academic credits are offered.  Did this just open a way to pay for other people then from a CTE approved program?
	Integration specialists would be an allowable expense under Perkins.  They would work with CTE instructors to expand the academic rigor within existing CTE curriculum.

	At the postsecondary level, Colorado’s current process for evaluating new and existing postsecondary courses includes consideration of the course’s relevancy and challenge and assigning points for such during the evaluation.  What does this mean?  
	This section will be rewritten to clarify.  There is not an assigning of points during the evaluation.  However, any new postsecondary curriculum has to go through College Curriculum Committee, Statewide Discipline Team, State Faculty Curriculum Committee and the Ed Services Committee for approval.

	CCCS will work toward implementation of technical skills assessments to validate entry into high-skill, high-wage or high-demand occupations. Is just CCCS going to work on this or with others?


	Colorado has decided to not include specific definitions for high skill, high wage and high demand.  CCCS will work with the Department of Labor and Employment to identify and promote key labor market needs.

	Providing comprehensive guidance and professional development opportunities for educators on the cross-walk between CTE course content and CDE academic content standards. We might want to be included or at the meetings and discussions when CDE rewrites the standards.  Do we have a plan for participation?
	Currently no formal plan exists.  However, CDE has participated in the creation of the state plan and the relationship toward concurrent standard development is expanding.

	What is a risk based grid?
	It is a method of identifying recipients with a greater risk of having errors based on a common set of criteria.

	What is an academic skills attainment metric?


	This is referring to Performance 1S1 and 1S2 which were defined for us by OVAE.

	CCCS will work to ensure that all sub-recipients at the postsecondary level encourage students to participate in joint articulation transfer programs between the public community colleges, and the public four-year institutions.   I believe that the State needs to promote a BAS and work with Metro towards this end.  Until then, there won’t be any articulation between the AAS and any 4 yr degree.
	Currently CCCS is working with Regis for an AAS to BS transfer.  In addition, a statewide nursing agreement is in process along with a continued effort with Metro to establish an AAS to BAS pathway.

	By 2010, all new program approvals will require, at a minimum, operational articulation agreements.   What about the FAC programs?  They currently don’t transfer with ACP and there aren’t any plans to (according to the Director).
	That is an excellent point for both FCS core and ACE programs.  Language will be updated to reflect unique programs.

	Schools and colleges will need to demonstrate that, if a similar CTE program is offered in the region by a respective secondary or postsecondary partner, that the institutions have developed an operational articulation agreement, and that over time, the partners demonstrate that a sufficient percentage of secondary students are earning and are being awarded the expected postsecondary credits.  What is the measurable amount?  
	We agree that it will be difficult to determine a measurable amount and thus have decided to remove this section from the plan.

	Local Improvement Plan:  If a Perkins Performance Metric target is not met, the sub-recipient must complete a Local Improvement Plan and report the data analysis and strategies aimed at improving the metric.  Concerned since the data analysis is 2 years old.  Is there anything that can be more immediate?
	The current data system was not designed to provide immediate data due to the follow up requirement.  However, recipients are encouraged to maintain local records of enrollment and placement to allow for continuous improvement.

	The indicators fall into three categories: skill attainment, retention and completion, and transitions.  Is this three or four?  How are we going to measure transition?  Is this placement?
	It is meant to be three categories.  CCCS will measure transitions through continuing education and placement rates.

	Why are we using the 10th grade CSAP as a performance metric?
	The federal government set the state level performance targets for Academic Attainment – Reading/Language Arts and Academic Attainment – Mathematics at the Colorado NCLB targets which are the CSAP 10th grade assessment.   These were non-negotiable targets.  

	Is it possible that Colorado will replace the CSAP with a difference assessment tool for NCLB within the timeframe of Perkins IV?
	The potential exists.

	Therefore, the bulk of CCCS resources will focus on development of secondary CTE student attainment measurement systems. Question, what happens to school that have both a secondary and post secondary program approval on programs?  The concentration on just secondary might be good on HS only program where academic skills could be applied.  Personally I would think we could focus on post secondary programs since the industry based should be the measurement.  
	In many cases industry certifications already exist for many of the post-secondary programs.  CCCS intends to invest heavily in secondary technical assessment due to the fact that it is the area of greatest need.

	Is the focus on transition of CTE secondary programs or academic skills?  Right now the ACP credit of secondary programs seems to be the focus now there is both the ACP and academic nature of secondary programs?  
	CCCS is very interested in the academic skills of CTE concentrators in terms of how CTE programs impacted student improvement of academic skills.  Colorado also agrees that secondary CTE programs must be aligned with industry-recognized standards.

	The three CCCS goals related to addressing the Perkins secondary CTE student technical skills attainment core performance indicators are:   Are these goals?  What are the measurements?  
	The language has been edited from goals to beliefs.  You are correct; they are not measurable and serve a more guiding function.

	Colorado also believes that these phases need to be enhanced, for the secondary CTE student outcomes with, not only industry alignment, but also with academic skills alignment.  Should post secondary level transition be included here?
	It should and will be included.

	The Local district colleges submit their VE-135 data by file submission.   Might want to add the other two AVS that submit their data this way?
	Agreed

	How can we write a future plan for Perkins with two year old information for data points.  Isn’t there someway else for collecting data?
	The current data system was not designed to provide immediate data due to the follow up requirement.  However, recipients are encouraged to maintain local records of enrollment and placement to allow for continuous improvement.

	Question – if the main goal for Colorado is around secondary programs then why this 40 – 60 split here?  Shouldn’t it be the other way around?
	Colorado’s main CTE goal is the preparation of students for college and career readiness.  The 40-60 split is in response to the additional direct funds secondary programs receive through the Colorado Vocational Act.

	Do most or all of the AVS/Technical College Certificate programs articulate into community college degrees?

	Currently they all could articulate into community college degrees.


